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Partial Agreement Reached on Work Year
On Tuesday, August 4, the OUSD and OUEA reached a partial tentative agreement on negotiations for the 2009-10 school year.  The partial settlement covered two items: an agreement to reduce the work year by four days, which the parties agreed to equate to a two percent (2%) reduction in salary, for the 2009-10 school year, and an understanding that the PPO/HMO insurance plan covering employees will shift from Blue Cross to Health Net.  There was no agreement reached regarding other remaining issues that were part of the reopeners for this year’s contract.  These include district proposals to change the counselor staffing ratio from 450:1 to 600:1 and eliminate Xerox clerks at the middle schools, and association proposals regarding changing seniority language for involuntary transfers at elementary schools and evaluation timelines to every five (5) years for teachers meeting the “highly qualified” criteria currently in state law.
A ratification election will take place once all negotiations for 2009-10 are completed.  Salaries will not be reduced until a ratification election is conducted and approves the agreement.
Negotiations are scheduled to continue on Wednesday, September 3.  OUEA is represented by Joe Aubuchon (Cerro Villa), Mary Hinton (Palmyra), Jennifer Pettey (Canyon HS), Karen Wilson (Orange HS), and Dave Brown (OUEA Executive Director). 

Health Benefits: From Blue Cross to Health Net
Given the current fiscal situation, the OUSD Insurance Committee determined in late July that the rates offered by Health Net constituted the best alternative for the District’s HMO and PPO coverages.  Although the Health Net rates are an increase over last year’s Blue Cross premiums, they are significantly less than they would have been if the District had remained with Blue Cross.  The overall Blue Cross quote was a 16.32% increase, while the agreement with Health Net amounts to an 11.34% premium increase.  As a comparison, the overall Kaiser premium this year will go up by 11.83%.
OUEA remains committed to finding ways to reduce employee health benefits costs.  To that end, OUEA will focus on becoming part of an insurance trust as a means of pooling together with other school districts to increase our buying power and our ability to negotiate better rates with the insurance carriers.  This has the likely potential of ending the current practice of paying employees to opt out of the insurance plan since trusts mandate the inclusion of all employees in order to increase the overall “health” of their pool of insured lives.
OUEA Open House—September 25

OUEA invites ALL members to a Welcome Back Open House!

Friday, September 25th at the OUEA office

3:00 p.m. – 5:00 p.m.

We hope that you will come to meet fellow colleagues, relax and enjoy some refreshments. 
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