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Issue 2, 2009-10                                                                     
 

    September 28, 2009
Tentative Agreement Ratified
The OUEA Elections Committee counted the ballots in this month’s ratification election on Monday, September 21, 2009.  They reported the following results:






YES
737 votes (89.33%)







NO
  88 votes (10.67%)

At the school board meeting on the Thursday, September 24, the OUSD Board of Trustees also ratified the agreement.

Salaries for September will be paid at the 2008-09 rates.  Subsequent paychecks, beginning in October, will be reduced so that the full amount of the salary reduction is divided equally among the nine remaining paychecks.
Many thanks for the long summer hours put in by OUEA’s bargaining team: Joe Aubuchon (Cerro Villa), Paul Flores (Sycamore), Mary Hinton (Palmyra), Jennifer Pettey (Canyon HS), Karen Wilson (Orange HS), and Dave Brown (OUEA Executive Director). 

Payroll Changes Coming for 2010-11
OUEA is in discussion with the District regarding possible changes to the payroll schedule for 2010-11 school year.  As many of you are aware, teachers formerly on the Single-Track Year Round calendar can no longer be paid on a twelve-month basis. This is due to the change in the District’s calendar which eliminated July as a month in which they work.  Since all teachers currently return to work in August, the Association is discussing either staying on a ten-month pay schedule, changing to an eleven-month pay schedule, or possibly giving certificated employees an option to choose either schedule.
The topic will be brought back to school sites for discussion following a preliminary review of the issues at the September Rep Council meeting held today.  Site Reps are encouraged to talk with their colleagues and share the information back with the OUEA Board of Directors in October.
Friendly Reminders Regarding Disability Insurance
If you're a newly hired CTA member, or transferring to a new district, now's the time to get coverage. During your first 120 days of new employment, you have a one-time opportunity to apply for Disability Insurance and/or up to $200,000 of Life Insurance – without showing proof of good health.

New spouse or baby?  Congratulations! Don't forget that within 31 days of a Family Status Change, you can add or increase Life Insurance coverage up to $200,000 and/or add Disability coverage, all without providing proof of good health. To get more information about filing a maternity Disability claim, visit us at www.cta.org and click through to The Standard to get our helpful Maternity Guide.

Do you have voluntary Disability or Life Insurance with another carrier?  From October 1 to November 30, 2009, you can switch your coverage to the CTA-endorsed plans offered by Standard Insurance Company without proof of good health.  It's easy. Simply provide proof of your existing coverage with your application and you can transfer coverage. Call The Standard's dedicated CTA Customer Service Department at 800-522-0406, 7:00 a.m. to 6:00 p.m., with any questions.
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